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Headteacher Mary Lyle
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The Inspection judgements are: Grade | Explanatiorof the
Grades
Overall effectiveness of the school 1
1 = Qutstanding
CatholicLeadership 1
2 =Good
The Catholicite of the school 1 3=Requires | i
(incorporating Welcome, Welfare and Witngss ~hequires improvemen
Religious Education 1
. : 4 = Inadequate
(incorporating Word) d
CollectivéNorship 2

The following pages provide reasons to support these judgements
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CHARACTERISTICS AND CONOJEXHE SCHOOL

Holy Trinity Roman Catholic primary school is a smaller than average primary school with 103 children on roll. Tl
school serves the parish &t. John Southworth in Nelson, Lancashire. 70% of pupils are baptised Catholic and al
teaching staff are Catholic. Four out of five permanent teaching staff have completed the Catholic Certificate il
Religious Studies. The deputy headteacher was appoint&keptember 2018. There are currently five permanent
teachers, one temporary teacher andd teaching assistants. Some classes are mixed age groups due to the number
on roll. 9% of pupils are eligible for the pupil premium grant. 12% of pupils have beatifiedd as having a special
educational need. The number of children with English as an additional language has been slowly rising over the p:
few years. Currently 18% of children fall into this category, with many having an Eastern European heritage
Attendance in 2017/18 was 96.6%he school has gained several awards including The Fair Achiever Award, The
Gold Behaviour Quality Mark and The Silver Eco Award. There are plans to provide nursery provision at the sch
from September 2020.

THE KEY SERGTHS OF THE SCHOOL INCLUDE:

1 Catholic leadership provides vision for ensuring all children receivegh-quality Catholic education
9 Thecatholicity, confidence and happiness of all pupils

9 The hardworking and dedicated wholeschool team who ensurehildren grow and thrive in a loving
community.

9 The welcome offeed to all in the school community

OVERALL EFFECTIVENESS OF THE.S&IHOGTANDING

Holy Trinity is an outstanding Catholic primary school. The school is led by an aspiragad&acher who
together with senior leadersstrive to provide the very best education for all pupils in their care. They have high
expectations ofall, and this is evidenced in the outstanding behaviour and attitude of the childPeipils are
confident, enthusiastic and show pride in the work they produce. This is a happy school where excellent
relationships are fostered. Staff act as role models and the children respond positively to this. At the heart of the
school is a true commitment to the teachm@f Christ and this is evidenced in all aspects of school life. The
committed, hardworking governors know the school well. They have been involved in thesdifation process

and have an agreed, clear vision for the school. Governors and the paiést giiare the leaders' commitment to

the evangelization of the children and their families. A love of God is central to all aspects of the Catholic life of Ho
Trinity. All pupils are loved and supported by the committed staff team whdraeadvocatesin addressing the
mission statement-‘To go forward together in Christ, respecting our neighbour and striving for excellgviekare

is a significant aspect of what Holy Trinity stands for. There are numerous exahgilehow how the staff support
families with difficult issues to addresghe teaching of Religious Education is confidently delivered by enthusiastic
and knowledgeable practitionersho provide stimulating and engaging lessons which are well planned in order to
meet the differing needsfall children.

THE QUALITY OF CATHOLIC LEADERSHIPSTANDING

There is a strong sense of commitment, dedication and teamwork that is evident in all areas of leadership at this sch
The enthusiastic and handorking headteacher, supported e deputy headteachey shovs a strong sense of moral
duty and determination to provide the very best education for all pupils who attend Holy Trinity primary school. They wc
effectively as a tearmn ensuring the mission of the school is fully fulfilledalhaspects of school life. Their vision that all
within the school and its community should grow closer to Christ is evident in thiodhgy life of the school and the
interactions with pupils, parents and staff. Senior leaders act as positive roldsnedsuring that Christ is at the centre of
all decisioamaking. There are numerous pupil leadership roles, including the school council, eco team apdpBIFT
chaplaircy team The children are confident leaders who are able to express their ideasamddm influence over
decisions made in the school. Year 6 pupiks'gardeners' to reception childrénseeds’, acting as role models and
nourishers in teaching the youngest children about expectations at Holy Trinity. TheuplFthaplaircy teamtake on
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their roles with enthusiasm and vigour. They lead some adBlt#ctive Worship and are supported in this by a member
of the staff team. The strong governing board play a pivotal role in the life of the s@watrnorsare regular visitors,
providing written repors to the governing board about theiiindingsby undertaking learning walks and meetings with
subject leaders. Governoshare a desire for the school txhieve succedsr all pupils in aruly Christ-centredschool
They are knowledgeable about the school and are aware of the strengths and areas for development. They play an a
role in the seHevaluation process and are therefore very knowledgeable about the unique natudelyfTrinity All
leadersfulfil their roles in collaborating with each other to ensure excellence is achieved and that all pupils are loved a
supported In particular, the dedicated leaders ensure thtkte children and familiethat are more vulnerable than others
are provided with a safeaven where they are valued and respected.

THE CATHOLIC LIFE OF THE S@H¢&@iorating Welcome, Welfare and WitnesksS OUTSTANDING

The welfare of all at Holy Trinity is a priority. Senior leaders ensure policies and procedures are in ptaga&a
safe environment for all stakeholders. Children talk about how they feel listened to and are confident to approa
adults when any type of difficyltarises. Three members of staff are trained to deliver bereavement support through
Rainbow GroupsThe staff are all committed to ensuring that they create an environment where children and adult
develop excellent relationships, following Christ's teaching @ospel values. This is an outwali@ting school that has
links with both localCatholic prmary and secondary schools and works collaboratively with the local community
academy. Children as well as staff are involved in these initiatives where schools work together to enrich and enhe
learning opportunities. Holy Trinity is a happy, friendih@ol where all are welcomed and made to feel valued. One
child talked about how she joined the school in Key Stage 2 and she has not forgotten the welcome she receive
her first day. The school sets out to ensure all children have their needs fullyGhatlren are supportive of their
peers who sometimes find it difficult to conform to expectations. They have a warmth and genuine respeathor
other, and this was clearly demonstrated in observations of the children and their interaatidimgach aher. Gospel
values underpin all aspects of school life. Older children are able to exgiajnentlyhow they try to live their lives
following the teachings of Christ. They take on roles and responsibilities ensuring that they act as role models
others. Older children spoke about their concerns for the environment and are confident to act as stewards f
change. From an early agehildren are encouraged to think of others and numerous fundraising activities and acts ¢
charity take placeghroughout the year. Everychild attending Holy Trinitys given the opportunity to grow in the
teachings of Christ through the experiences they have and the role models they encounter.

RELIGIOUS EDUCATION (incorporating WS@YUTSTANDING

The Religious Educatisabject leader has ensured that the teaching of Religious Education is given the highest status.
purchase of theCome and Seescheme alongside'The Way, The Truth and The Lifnsures that a deep and varied
curriculum is used to develop and enrithe children's learning irReligious Education. Lesson observations and
discussions with the children showed that staff are confident in their delivery and knowledge of the curriculur
Differentiated tasks and outcomes provide challenge across all aggpsyrin particular, children at an early stage of
learning are provided with exceptional learning opportunities whatlbow both targeted and continuous play learning
opportunitiesto develop theirReligious literacylnspectors witnessed excellent relat&hips between staff and pupils.
Children listen attentively and are fully engaged in their learniingy reported that they enjoyedReligiousEducation
lessons because the teachersdaeahem fun and interesting. Whilst big questions are used, the inspebelieve that the
children are able to delve even further into the purpose and meaning of liEbgging inmore abstract questionsvhere

they would be further challenged in their thinking. Senior leaders have ensured that funding is available to support tf
subject. Every chilth Key Stage 2 hasccess to a Bible and &l classes high quality resources and artefacts are used as
aids to learning. Parents comamted positively on their children's knowledge of the Catholic faith and referred to how
they were eager to talk about this at home. The majority of parents have nothing but foaisiee school and the
standards achieved by pupils across the curriculdmefacts around the school as well as the display of Nhission
statement in all areas helps to reinforce the Catholic faith emteachings.Furtherevidence ofthis arethe numerous
Sacred &ipture quotes that the childreimade referenceto. The inpectors were very impressed with the depth of
knowledge of the pupils in Religious Education.
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COLLECTIVEORSHIFSGOOD

Regular acts oWorship - both wholeschool and clasbased- provide opportunities for staff and children to build
their relationship with God. The parish priest is a weekly visitor and frequently celelivass at the school. The GIFT
pupil chaplaincyteam are given opgrtunities to lead acts ofVorship for the whole school. They are very confident in
this and would now benefit from gaining more independence in planning, structuring and delivering prayer ar
worship sessions. Similarly, theguld have a more prominentble across the schoplvhere they are recognised as
GIFTpupil chaplains. Durindhe acts ofCollective Worship observedthe children were very attentive and prayerful.
They are building up their knowledge of traditional prayers and some opportunitiegiaes to write their own
prayers. The school is committed to developing worship in all its forms and recognises trad thée GIFTpupil
chaplaincyteam in this. Th&cramental programme offers opportunities for the parish and school to come together.
Whilst the programme is parishased, the parish priest is very keen to engage with famitiedeveloping their
spiritual life and enriching their relationship with God. The school, staff and parish priest work closely together wi
this goal in mind. Pants receive regular newsletters and texts about assembliesMasses and are warmly invited

to attend. Similarly, the school reaches out to involve parishioners in school life. Newsletters coraiiptare
passage and each Monday's assembly is theawedind the Gospel readings from Sunday\dass. The school has
purchased a wealth of materials anartefacts for both classroom prayer areas and for prayer and worship
opportunities,and it is very clear that all members of the school staff confidentlyaagble models in how they help

to develop the prayer life of the school and the spirituality of the children and their families.

AGREED AREAS FOR DEVELOPMENT

9 To further develop opportunities for pupildirected acts of worship within the classroom arizeyond

1 To ensure all children are consistently challenged throughout the curriculum to engage with‘ig
guestion<bf the purpose and meaning of life

9 To fully develop independence in the roles the GIFTpupil chaplaircy team

9 To ensure constency in subject leadershifollowing the imminent change othe Religious Education
subjectleader.
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